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Description

The test is divided into two parts. The first part assesses • 	
how easy it is for a person to interact with those who prefer 
different work-related values. The second part evaluates 
personal preferences with regard to certain work-related 
values.

The results describe the candidates’ preferences in relation • 	
to seven (7) major cultural themes.

This test has one hundred (100) questions.• 	
This test is not designed to assess abilities or competencies • 	
with regard to diversity.

Targeted Clientele

This test is for individuals who want to reflect on their approach 
to diversity, or for any organization undertaking a process of 
organizational or team development with regard to diversity.
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The Diversity Approach Test is a multiple-choice questionnaire that assesses 

how easy it is for a person to interact with those who prefer different methods 

and different work-related values. The test uses a self-testing format to measure 

the participant’s degree of openness to different cultural themes. Based on a 

conceptual approach, the test was standardized based on groups of professionals 

and managers of different backgrounds and cultures.

Qualification Level

Level B:
Be responsible for the assessment process of • 	
candidates in your organization (e.g., employed 
by the Human Resource Department or hold a 
senior management position).
Work for a consulting firm specializing, among • 	
other things, in personnel assessment. 

Conditions

Duration
 Approximately thirty (30) minutes.• 	

Correction Time
Paper-Pencil Administration: Two (2) business • 	
days
Web Administration: Instant report• 	

Available languages
English• 	
French• 	
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