
1-888-776-1194
www.compmetrica.com Motivation

COMPMETRICA Intercultural Effectiveness Test

Compmetrica Intercultural Effectiveness Test

TEI
   2011-05-09

T-211

Description

This test contains a series of questions which address the •	
cognitive, social and emotional aspects associated with 
working abroad;

It assesses the match between the participant’s profile and •	
attitudes and the types of culture where she/he would 
integrate easily or experience difficulties;

There is a risk analysis on the participant’s ability to adapt •	
and integrate.

Conditions

Duration
 Sixty (60) minutes•	

Correction Time
Paper-pencil administration: two (2) working days•	
Web Administration: Instant report•	

Available Languages
French•	
English•	

Qualification Level

Level B :

Be responsible for the assessment process of •	
candidates in your organization (e.g., employed 
by the Human Resources Department or hold 
a senior management position). 

Work for a consulting firm specializing, among •	
other things, in personnel assessment.    

 

Targeted Clientele
People who are considering working abroad or with 
members of a different cultural community, regardless 
of their position within a company.

The Intercultural Effectiveness Test (TEI) is a multiple-choice questionnaire that 

evaluates up to which point individuals are ready to occupy roles in a culture 

different from their own. The test, which uses a self-diagnostic format, identifies 

the comfort and risk zones which must be taken into consideration when 

evaluating the relevance of working outside your country of origin. The cognitive, 

social and emotional factors are assessed in light of various cultures found at the 

international level. Based on a conceptual approach, the test was normalized 

using sample groups taken from a population of expatriate professionals and 

managers.
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